The principal and parent teacher association. by Cunningham, Alice Griffin et al.
Boston University
OpenBU http://open.bu.edu
Theses & Dissertations Dissertations and Theses (pre-1964)
1959
The principal and parent teacher
association.
https://hdl.handle.net/2144/14990
Boston University
!hes/s 
eu..nnin~harv').~ !J. a.., el:.ai. 
/961 
\ 
Boston University 
. 
School o:f Educatiol'!l 
THESIS 
The Principal and the Parent Teacher Association 
Submitted by 
Alice Griffin Cumningh~ 
_(Bach~lor of ~ducation) 
{Rhode Isl_and College qf Education, 1956) 
- -Alma Bishop Doley 
(B~chelor of Education) 
(Rhode Is~and College of Education, 1930) 
- -Elinore Frances Hennessey 
(Bachelor of Education) 
(Rhode Island College Qf Educat~on~ 1955) 
In Partial Fulfillment 
of the Requirements for the Degree 
Masters of Education 
195<9 
J3oston University 
Btthool o:f Education 
Library 
-;._ 
-~~>' 
-·.:_ 
··._. . 
. . 
· .. 
Wf~, ,JM.:E:w~ e :~i>~'t~s's 0~ · 
---.-
·:--. 
!...· .. · 
CHAPTER 
I. 
II~ 
III. 
IV. 
v. 
TABLE OF CONTENTS 
INTRODUCTION . • . . • • . • 
A REVIEW OF THE LITERATURE . 
PROCEDURE 
ANALYSIS OF DATA. . 
SUMMARY AND CONCLUSIONS 
BIBLIOGRAPHY . • • . . . • • . 
PAGE 
1 
5 
13 
26 
75 
83 
LIST OF TABLEs· 
TABLE 
I. The Executive Beard as a Representative 
Group o£ P.T.A •. . . . . 
... .. ' ... 
II. Perpetuation of Executive Board 
. 
III. Adherence to Objectives of National 
Congress o£ Parents and Teachers . . . 
--
IV. Domination by Cliques . . . . . . 
V. Parent-Principal Planning of P.T.A~ 
Activities . . . . . . . . . . . . . . . . 
VI. The P.T.A. as an Agent for Better 
•• 0 .-
Understanding Between Home and School 
VII. Pressure Exerted by P.T.A. Concerning 
School Polieies • 
VIII. P.T.A. Adherence to Policy of Non-
• p •• 
Interference With Administrators and 
Staff • 
IX. Principal Consults With P.T.A. Concerning 
Policies . . . . . . . . . . . . . . . 
X. Principals 1 Approval of' Manner in Which 
Meetings are Conducted 
PAGE 
28 
29 
30 
3l. 
32 
33 
34 
35 
36 
37 
XI. Adoption of Resolutions Without a Quorum 38 
XII. 
xiii. 
P.T.A. Meetings Held in the Evening • • • 39 
. ... 
P.T.A. Awareness of Current Sehool Policies • 40 
/ 
TABLE 
XIV. 
XV. 
XVI. 
XVII. 
XVIII. 
Understanding by P.T.A. of' Classroom Aims 
and Methods • ~ • • • . . . . . . . 
P.T.A. Participation in Study Groups 
-- . .... ~- --
Principals' Workload Increased by P.T.A. 
- -Varied Programs at P.T.A. Meetings 
Monetary Assistance f'or School Equipment 
. . 
PAGE 
41 
42 
43 
44 
45 
v 
XIX. If' 11No 11 to Table XVIII:; Acceptance by 
:xx. 
XX:I. 
XXII. 
XXIII. 
XXIV. 
XXV. 
XXVI. 
:XXVII. 
XXVIII. 
ixrx. 
- - -- -P.T.A. of' Principal's Wishes Concerning 
··- ' .... 
School Purchases . . . . . . . . . 
Provision f'er Helping Needy Children . . . . 
P.T.A. as a Sponsor o:r Soeiai Activities 
-Responsibility of' 
.. ... -' ... 
Behavior and Safety of' Children Assumed 
. 
by the P.T.A. .. . . . . ~ . . . . . . . . . 
46 
47 
48 
49 
Required P.T.A. Membership f'or All Teachers • 50 
' .. . -
Improved School Due to Presence of' P.T.A. 51 
- ·-Usual Attendance at P.T.A. Meetings • 52 
- •. . -
Percentage of' Fathers Who are Members ot: 
the P.T.A. 
. -
Attendance of' Fathers at P.T.A. Meetings 
. -
Estimation of' the Value of' the P.T.A ••• 
The Principals' Evaluation of' the Primary 
Function of the P.T.A. . . . . 
53 
54 
55 
/ 
• 
TABLE 
XXX. 
XXXI. 
XXXII. 
XXXIII. 
XXXIV. 
XXXVI. 
XXXVII. 
XXXVIII. 
XXXIX.. 
Reliability of Parents to Assist in Extra 
Curricula Activities . . . . . . . . . 
Extent-or Classroom Visitation by Members 
of P.T.A~ Encouraged by Principai ••• 
Extent to which Children are Allowed to 
- -
. . 
Participate in P.T.A. Programs . . . . . . 
vi 
PAGE 
57 
58 
The Time Executive Board Meetings are Held 60 
~ . .. ~ 
- -
Place the Executive Board Meetings are Held • 61 
-Principals' Opinion of the Chief Motivating 
- -Foree for P.T~A. Participation ~ . . . . . 62 
-. .. . - .. 
Number of P.T.A.. Meetings Teachers are 
. - . ~ 
Expected to Attend . . . . . . . . 
- ~ 
The Principal as a Member of Committees • 
t ~... -
Principals 1 Feelings Concerning P. T .A. · 
- - . Representation on Policy Making 
Committees . . . .. .. . . . . .. . . . . . . 
Principal Calls upon P.T.A.. to Serve on 
. .. 
Policy Making Committees 66 
XL. Extent to which Principals can Depend on 
XLI. 
P.T.A. to Give Their Time and Assistance 
. . 
to School Activities 
Number of Meetings, that Principals Who 
Have More Than One School, Must Attend 
. . . 67 
68 
vii 
TABLE PAGE. 
XLII. The P.T.A. as an Asset to the School in 
- t -~ .... 
Teachers• Judgement . . . . . . . . . . . 
XLIII. Teachers' Opinion or P.T.A. as an Agent 
.,. ~- . . -
ror Home-School Understanding . . . . . . . 70 
XLIV. Teachers 1 Objection to Child or P.T.A. 
.. . 
President as Classroom Pupil . . . . . . . 71 
·- ... 
XLV. Teachers' Feelings toward Efrectiveness 
of P.T.A. Assistance on Field Trips • . . . 71 
.. ' - .... ' 
Teaehers 1 Approval o:f Competitive Membership. 72 
. -
XLVII. Increased Teachers' Workload due to P.T.A. 
Organizatio:q. 72 
XLVIII. Teachers' Feeling that P.T.A. Notices are 
•. 
Excessive in Number 73 
XLIX.. Teachers• Approval o:f Children's Participation 
in P.T.A. Programs. 73 
.. .• - -· 
L. Reason :for Teachers 1 Non-Attendanc~ at All 
P.T.A. Meetings ••••••••• 74 
CHAPTER I 
INTRODUCTION 
... 
To ebtain maximum ef'f'icieney in the education of' 
our children~ there must be intelligent cooperation be-
tween the home and school. The Parent-Teacher Association~ 
ref'erred to in this study as the .. P .T .A.~ seems to be the 
. -best means available f'or achieving this partnerskip. 
The principal, as the school administrator, serves 
as the most important link in this two-way relationship. 
His feelings toward the P.T.A. determine to a great ex-
~- . . 
tent the ef'f'eetiveness of' the organization within his 
building. 
STATEMENT OF THE PR0BLEM: It is the purpose of' tlais 
. ,- . .. . . . : ,- -- .. . '· . : . - . : -. .... . --~ ;, 
study to determine the attitudes of' a gro~p of' elementary 
principals toward the P.T .A. All elementary priz:lcipaJ.s 
- ~ 
in the State of' Rhode Island were included in the survey. 
-· --A .. supplementary instrument was sent te a segment 
of' the teacher population in the City of' Warwick to de-
termine whether or not a notieeabie correlation exists. 
IMPORTANCE OF THE PROBLEM: Organized in 1897 1 its pre-
,• . . .: .: . ,":.. - .. . . . . : ~: - -. ""' , .. . 
sent membership of' about 11,000~000 makes it the largest 
organization representing American Education. It 1 s 
toston University 
S~hool of Education 
Library 
voice is being rais'ed and listened to by the legislators 
of our land. The . strength of the total Parent-Teacher 
' 
movement comes fr<DJn the individual unit within a build-
ing. 
Representative of people who care about our schools, 
I 
' 
. ' 
the P.T.A. can be a powerful agent for mutual understanding, 
·- . -
trust and good will:• The "welfare of children11 provides 
-the basic interest pf the partnership. The benefits to the 
child are increased when parents and teachers understand 
what each is trying' to dG. Children feel more secure when 
home and school work together. An interchange of ideas 
results in good thihgs for parents too. It helps them to 
. 
become better parents. The P.T.A. provides an opportunity 
• •• t 
for parents to watch the school at work and become better 
acquainted with the· educational needs of children. It 
. . 
gives parents a. ch~ce to meet teachers on a friendly 
social basis and to meet people from many walks of life. 
The teacher finds that his work is reinforced when home and 
school work together in the task of promoting sound devel-
opment in I;Uind, body, and character of children. The P. T .A .• 
0 ... • ..., 
Council which covers the city or section of the city is 
Useful in unifying forces, interpreting policies, etc. 
P.T.Ats. are not all the same. Activities vary 
-· t •• 
widely according to the kind of leadership, attitudes and 
the degree of cooperation existing between the members and 
2 
the school. A.~ew have been known to overstep their ~unc­
r 
tiona and attempt to be dictatorial instead of advisory. 
The P.T.A. should not be a grievance society :('or dis-
,_ •. t ..... 
gruntled parents to air their views, nor just a moneymaking 
school-aid society. Leaders should not be allowed to mere-
ly work for their own personal advantages. Father partici-
pation keeps the organization from becoming just a Motherst 
) 
Club. Gossip mongering P.T.Ats. stir up trouble, cause 1per-
sonal hurts and present a difficult problem for a principal 
to handle. 'It is little wonder that in some instances, the 
. 
P. T • .A... is merely tolerated by the principal as something he 
mu~t-·put up with. Usually a lack of understanding of the 
proper functions of: the organization and the means of 
achieving these ends is the .basis for lack of understanding. 
Periodically a principal must evaluate the organ-
ization-- in his building to determine its effectiveness and 
the extent to which it is contributing to its objectives. 
The membership should bf examined to see if its members 
are representative of tbe community groups. Varied, in-
I -·· formative, and inspirational programs will keep interest 
and activity alive. Committee members actively taking part 
and assuming responsibilities are necessary. The leaders 
in the P.T.A. should be !well informed regarding the aims 
and purpo~es of public tducation. 
The duty of the :rincipal is to provide the leader-
3 
ship im helping parents and school to work together te 
develop .and support the school program. Well inf'ormed 
i 
members appreciate teac ers and provide a--source o:t help 
i 
and streng.th to the
1 
sch ol. The more active participation 
by p·arents results lin 1 ss grumbling about what some 
parents consider and extravagances. They are more 
sy.mpathetic with ool if' they know its inner workings 
and :t.eel that the-y; bel· ng and share. Cooperatively, 
principals, teachers, d parents can be utilized as active 
builders o:f school :poli·ies. The principal's pers0nality 
pervades the schoo£ and determines its friendliness and 
tone. His attitud~s st ongly a:t:tect the activities and 
functioning e:t the P.T •• in his building. 
11The full pdssib:lities :tor developing a 
~4armonious ,: c0n tructi ve working relation-
ship and utiliz·ng the best resources o:t 
leadership :prov·ded by this growing org~­
ization have no been realized. nl . 
1J. E. Grimiell d Rs:ymond J. Yotmg, The s:cheoJ. and 
the Community . (New Yer :. ~he Ronald ;Eress, :;L9S.S1, .pl40~ 
CHAPTER II 
OF THE LITERATURE 
The role of in the moderB school has changed 
in recent years. s have been coming to sehool for 
some t~e, but now.they a closer relationship 
with the school in the 
offers a unique opport 
interest of parents as 
ed-o.eational program. 
their children. This 
educators to enlist the 
in developing an effective 
Some schools hav recognized the contributions that 
parents- can make, but t o many are still unaware of its 
existence. The Nation 
has, for the last cent 
the home, school, and 
More work lies ahead, 
developing 
cipation. 
established, 
Congress of Parents and Teachers 
.-• '· 
, sought to unite the efforts of 
unity in behalf of children. 
ever, in helping educators in 
ve new field of parent parti-
for this cooperation is now well 
be done in fin ding the 
best ways of achieving a measure of success. 
Although an 
cipating in school 
see the value 
still hold to the idea t 
siag number of parents are parti-
ties, there are many who do not 
' ' 
cooperation. Some parents 
school is responsible only 
\ 
for the intellectual development o~ the child, while they 
are responsible for the physical and moral development. The 
I 
uninformed public regards education as a mechanical pr0cess 
o:f drilling children·in subject matter or pumping knowledge 
into their minds. These people do not recognize teaching as 
an art. They have little appreciation of the teacher as a 
person who gives guidance and leadership to their children 
in the process o:f becoming adults. The :feelirig that.parents 
have :for the school is often the result o:f their own ex-
periences as children. New contacts with teachers who are 
:friendly, com:fortable, interesting people will h~lp to break 
down old barriers. It will increase their respect :for the 
. 
teacher as a person and their :feeling of security will grow 
as they begin to knGW teachers better. Those who give 
their services to this great movement, experience strong 
:feelings o:f satls:faction. 
·Parents are beginning to understand that i:f they are 
to realize some o:f the ldeals they have ~or the education 
o:f their children, their e:f:forts can be most e:ffective 
through an organization which makes them its primary in-
terest. Founded in 1897 by Alice Birney and Phoebe Hearts, 
..,, .. . . ~ 
as an outcome of concern :for the child, the Parent Teacher 
.. 
Association has become a powerful bulwark :for school im-
provement. The P.T.A. with its approximate membership of 
~ ~ . .. 
11,000,000 members is here to stay. ·Its :functions are 
( 
\ 
6 
solely advisory, neither legislative er executive. Its 
purposes are altruistic, non-sectarian, nen-politieal and 
non-commercial. These high ideas are clearly stated in 
7 
the Objects, contained in Article II of' the Nati®nal By-Laws. 
The Objects of' the Natiomal Congress shall be: 
.. . 
To promot& the welf'are of' children and 
youth in home, school, church, and 
C0lllilltmity. 
To raise the standards of' home lif'e. 
·'· To secure adequate laws for the care 
•. and protection of children and youth. 
To 
•. 
To 
·'· 
bring into closer relation the home 
and the school, that parents and 
teachers may cooperate intelligently in 
the training of' the child. 
develop between educators and the 
general public such united ef'forts as 
will secure f'or every child the highest 
advantages in physical, fental, social, 
and spiritual education. 
The value of' the P .T.A. in a school can be strengthened 
.. •. -
or weakened by the ·attitudes of the principal and the kind 
of' guidance and leadership he exercises. The Principal is 
... 
the one person who is known by all members of' the home-school 
partnership. If' he is reluctant to accept the P.T.A. as a 
valuable instrument for understanding and cooperation, the 
:full potential of' the organization cannot be realized. Mere 
1National Congress of Parents and Teachers, By-Laws, 
Article II, (Adop~ed May, l95e). 
.8 
lip service o:f cooperation ~s not good. I:f parents are 
invited to be active, the principal must accept this activity. 
It is important that he should know his parents in order to 
secure desirable leadership among them and draw them into 
P.T.A. work. The principal should not be jealous about his 
. . . -
authority. Teday 1 s principal no longer .follows autocratic 
procedures, but practices democratic principles by welcoming 
parent contributions. These cooperative e:f.forts take 
valuable time, understanding and patience. The results in 
good public relations and strong support .for the school 
program justi.fy his e:f.forts. 
The principal 1 s role is to advise and participate; 
help plan programs - some :for men; explore the school needs; 
help parents to tap community resources; and to bring in 
new .faces to the tmit. Sometimes it i:s ·necessary f'or the 
princi~al to breathe new li.fe into the. organization to 
make it more active and e:f.fective. No· principal should 
attempt to run the P.T.A. however, but he may help the 
~· . ..... 
organization :function with smoothness by acting as a back-
ground consultant or director. When the principal works 
side by side with the parents, he becomes a real person 
and a :friend to all. 
I:f educators want parents to be sympathetic with what 
the school is doing, they must help to educate parents by 
panels, question and answer periods, a handbook, children's 
newspapers, etc. They need to know about the geala and 
inner working of the school system in order to appreciate 
teaehers and provide a source of help and strength to the 
school. Many valuable services are provided by parents, 
thereby easing the burden of the school personnel. The 
P.T.A. in many schools gives assistance in libraries, on 
field trips, and in health roundups. Funds are o~ten pro-
-
vided for the purchase of worthwhile educational tools 
not provided for in the school budget. 
The P.T.A. has tb.e potential for.offering an ex-
•• I . -· 
cellent way for the school and parents to work for the 
welfare of children in the community. By combining the 
. 
efforts of its large membership, it ean promote good 
legislation for children and.help in securing adequate 
financial support. Excellent pamphlets and publications 
for improving home aRd family life are available to the 
public. National Parent Teacher, the official magazine 
of the National Congress of Parents and Teachers, is 
- ~ ~ l 
recognized as an outstanding publication of its type. 
The P.T.A. of~ers possibilities for improving the com-
~ . ~ -
munity by- secmring services that insure safe, healthy, 
physical growth of children. 
Although its potentialities are enormous and its 
goals idealistic, many P.T.A•s. do not achieve good re-
. ~ 
sults. Sometimes the school and the P.T.A. merely 
9 
tolerate each other. The more competent school adm~­
istrators today generally know what a P.T.A. should be 
. -
and should not be and are aware o:f the value of an active 
organizatien, properl¥ conducted. Grinnell and Young have 
listed these things that a P.T.A. should not be. 
1. 
2. 
3· 
4. 5. 
6. 
7. 
8. 
9. 
... . . .. 
k school-aid society. 
~·grievance society for disgruntled parents. 
4n organization where selfish leaders are 
~nterested in personal prestige. 
A._gossip-mongering group. 
4 white-washer of all administrative 
policies. 
A. director of school policies. 
4-- mother t s club. 
An endorser of candidates. 
~aged in commercial purposes.2 
There is always the danger that this organizatien 
ea.n become so powerful that it devours itself. The prila-
cipal must know how and when to exercise controls. The 
.. 
10 
P.T.A•s are apt to become bogged down by tradition, repeating 
.. ' -
a pattern o:f procedure year. after year. Dull speakers and 
~ 
lengthy eommi ttee reports make many meetings a waste of 
time. Controversies have arisen as to the value of a 
P.T.A. to an individual school. Hynes says that most of 
.. ' 
the .failures, misunderstandings, and irritations are due 
to: 
1. Parental interference in administrative 
~:fairs. 
2. Parental dictation to members o:r the staff. 
2J. E. Grinnell and Ra11Jlond J. Young, The Seho0l 
and the Gommunit:y: (New Yorlt: The Ron?.,ld Press, ~~55}, pll:;.O. 
3. Lack of cooperation. 4. Inconsequential achievements. 
5. Activities or socially ambitious leaders.3 
Ilg and Ames of the Gesell Institute recently 
~ -. .. 
reported, in their syndicated newspaper column, concerning 
the attitude or parents toward the P.T.A. Replies from 
-· .'. - -
the readers were about evenly divided between those who 
liked the P.T.A. and those who didn 1t. Some felt that 
... .J, -
parents would be better off staying at home taking care 
of_ their children than contributing their time to long, 
dull meetings without any spirit of education or guidance 
for the welfare of children. One parent said that the 
P.T.A. merely served as an outlet for frustrated house-
wives. However, most readers combined criticism with 
constructive suggestions. Others had nothing but praise.4 
In his most recent book on public relations, 
Kindred says that the Parent Teacher Association is a 
~ -- . -~ 
.voluntary organization whieh exists solely to protect 
the interest and advance the welfare of children. No 
board of education is legally obliged to sponsor a 
parent group or to require that principals and teachers 
support its work. It exists because school boards and 
3James L. Hynes, Jr., Effective Home School 
Relations (New Yprk: Prentic~-Hall,.l953f; pp.Jll-312. 
4-The -Prov~den~e--Journal,,' The Even~g ~rovidenee, 
R.~·J Bulletin, February 16, 19W _ .. - .. · 
ll 
educators recognize that better instruction and guidance 
will be given to children when parents and teachers work 
together, and that cooperation goes a long way in b~lding 
public confidence and support ror the school system.5 
SLeslie w. Kindred, School Public Relations 
Jersey:. _ Prenti~e Jiall, 19.57), PP42-..53 • · (New 
l2 
CHAPTER III 
PROCEDURE 
The purpose of this research is to evaluate the 
· relationship between the elementary school principal and 
his Parent Teacher Association. 
. -
k supplementary study was ala® made o:f the :feelings 
and attitudes o:f the elementary teacher toward the P.T.A. 
in his building. 
The :following letter was sent to the Superintendents 
of the State o:f Rhode Island explaining the purpose of the 
survey and acquainting them with the questionnaire to be 
used in acquiring information for the research study. 
------------------------................ 
Warwick# R. I. 
J~uary 2~ 1959 
.• 
Dear ___________ .:-< 
We are three elementary principals working on a. 
project· under the direction of Dr. Linwood Chase of 
Boston University. 
Copies or the enclosed cheek list are being 
mailed to all elementary principals in Rhode Island. 
Our object is to determine the attitude of the ele-
mentary principal toward the Parent Teacher Association. 
. -
We hope that you will be willing to support our efforts 
in this study by requesting the principals in your 
community to mail in their responses. 
dw 
Ene. 
Cordially yours, 
Alice Cunningham 
Alma Doley 
Elinore Hennessey 
COOPERATING CITIES AND TOWNS 
The thirty-eight cities and towns in Rhode Islalild 
'· ... 
whick were used ~ the survey are as rollows! 
Barringtoa 
. 
Bristol 
Burrill ville 
. 
Central Falls 
Charlestowm 
Coventry 
Cranston 
Cumberland 
East Greenwich 
East Providence 
~ .. 
EXeter 
Foster 
·'"' Glocester 
Hopkinton 
Jamestown 
. 
Lincoln 
-Little ComptoD 
Middleto-wn 
Narragansett 
Newport 
New Shereham 
North Kingst0wn 
. 
North Providence 
North Smithfield 
Pawtucket 
Portsmouth 
Providence 
Richmond 
Seitua.te 
Smith:rield 
South Kingstown 
Tiverton 
Warren. 
Warwick 
Westerly 
West Greenwi¢h 
West Warwick 
Woonsocket 
15 
Two types o~ checklists were used in the study. 
One type was sent to 260 elementary sehool principals; 
the other to 81 teachers in 5 schools in Warwick. For 
-. 
the latter checklist, areas of varied economic and social 
strata were choseD. 
The checklists to the principals were mailed to 
each school with sell-addressed stamped envelopes ~or the 
return of the checklists which were completely anonymous. 
A. letter to the principal expla1ni~g the purpose 
of the survey was included on the face sheet 0~ the check-
list. The only baekground inrormation requested was: 
... 
1. 
2. 
Number of years experience as principal: 
$,:ex 
The checklist contained: 24 ttYestt and ttNon 
questions; 12 Multiple Choice, 1 o~ which was to be checked; 
and 5 Multiple. ·choice e:f which 1 0r mere were te be cheeked. 
The questionnaire to principals covered the 
:following areas:: 
J.. 
2. 
Objectives o~ his P.T.A. 
Relationship of th~ principal to his P.T.A. 
in regard to policies concerning admipis-_ 
trators and faculty. 
Tangible assistance given in services and 
l;lloney by the P. T .A. 
Activities o~_his_P.T.A. 
'J'he value of the P_.T.A.! to the school. 
Meetings. 
16 
Warwick, R. I. 
J_gnuary 2~ 19.59 
Dear Fellow Principal: 
.. . 
We are three principals in Warwick, Rhode Island, 
.. . .-
doing a research project at Boston University under the 
direction o£ Dr. Linw0od Chase. 
Our object is to determine the attitude of ele-
mentary principals toward the Parent Teacher Association. 
~. . ~· 
17 
We feel that the answers to the cheek list we are enclosing, 
given anonymously, will take about ten minutes of your 
time. 
We shall greatly appreciate your cooperation in 
this study. 
dw 
ene. 
Sincerely, 
Alice Cunningham 
Alma Deley 
Elinore Hennessey 
'· 
QUESTIONNAIRE FOR PRINCIPALS 
.. 
Number Years Experience as Principal 
• • 0 
.. 
S.ex ... 
Please check ~ ~ ~ to ~ ~ollowing questions: 
1) 
2) 
3} 
5) 
6) 
7) 
8) 
9) 
10) 
11} 
12) 
Is the executive board a representative 
group or your P.T.A.? 
Does your executive board merely per-
petuate itselr yearly? 
Does your P.T.A. adhere to the objectives 
as stated 'Qy.t:tle National Congress or 
Parents and Teach~rs? 
Do you .feel that your P.T .. A. is run by 
cliques'!· 
Are you consulted on all P.T.A. 
§.Ctivities'l' 
Does your P.T.A. make .for better under-
standing b~twe~n the home and school'! 
Is there undue pressure exerted by your 
P .. T.A. concerning school policies? 
Do~s-your P.T.A. adhere to the policy 
o.f non-int~rre~ence with administrators 
and teaching sta.fi''l 
Do you consult your P.T.A. concerning 
your own school poli~iesY.' 
Are you satis.fied with the way in which 
yoBr meetings are conducted~ 
I' 
Are resolutions ever adopted without 
§. quorum. being present?· 
,. 
Are all meetings held in the evening? 
r 
••• 
... 
. . . 
••• 
.... 
• • • 
• • • 
• • • 
• • • 
••• 
••• 
. . . 
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Years 
M •• • F 
No 
-
. ... 
. . . 
••• 
• •• 
• •• 
• • • 
• •• 
••• 
• •• 
• •• 
••• 
••• 
13) 
15) 
16) 
17) 
18) 
19) 
20) 
21) 
22) 
23) 
24) 
Is your P.T.A. kept in.rormed on all 
current poli~ies? 
Do you i.'eel that your P.T.A. has a 
clear picture o:f the a.~s ~d methods 
used in your classrooms? 
Does your P.T.A. engage in any groups 
such as:: study .. groups, panel discussions, 
or adul't; education?.' 
Do you :feel that your P.T.A. greatly 
increases your workloa¢l'l.. _ 
!' 
Do yo~~ meetings provide diversi:fied 
_programs? 
Does your P.T.A. give you money to 
purchase equip~ent :for the school 
as you see :fit? 
I 
I:f not, are you consulted as to the 
needs o:f your school? 
Is your P.T.A. prepared to help needy 
childrenJ 
' Does your P.T.A. sponsor children's 
movies and_. dan?,ing classes? 
I 
If' Yes to the above, do they accept 
:full-responsibility :for behavior 
and sa:fety? 
Must all your teachers join the 
P .T .A.?. 
,. 
Do you feel that your school is a 
better school as a. result oi.' having 
a P.T.A.?.. 
,. 
1.9 
No 
-
... 
• • • 
.... 
••• • •• 
• • • • • • 
• • • . .. . 
• • • ~ . . 
. . . .... 
••• . . . 
• • • ••• 
••• . ... 
• • • • •• 
• • • • •• 
Multiple Choice Please cheek one • 
25) .. The usual attendance at your P.T.A. meetings is:-
~ •• under 10% • " .. 10-25% ••• over 5o% 
26) The percentage of fathers who are members or the 
P.T.A. is:-
-~ . :under io% ••• 10-25% ••• 25-50% ••• over 5o% 
•' 
27') The attendance or·fathers at P.T.A. meetings is:-
~ •• under 10% •• • 10-25% •• ·• 25-5o% ••• over 5o% 
28) Do -rou feel that your P.T.A. is:.a.. 
~ 
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••• a great help ••• ot little value .... an annoyance 
29) Do you feel that your P.T.A. is pr~arily an organ-
ization for:-
••• raising money ••• social activities 
••• educational growth 
30) Parents can be depended upon to help in extra curricula 
gctivities:-
••• always .••• rarely ••• never 
31) A:re classroom visits by members of your P.T.A. during 
~chooltime encouragea? 
••• .frequently ••• rarely ••• never 
32) Are children allowed to take part in P. T .A. programs? 
••• frequently ••• rarely ••• never 
33) Are your executive board meetings held:-
••• during school hours ••• after school 
••• in the eyening 
34) Are yo"l'ri:> board meetings held:~ 
: •• in your school ••• home of a member ••• elsewhere 
35) In your opinion, wh.at is the chief' motivating f'orce 
f'or active P.T .. A. participation:-
••• opportunity to meet people socially 
••• to acquire prestige in the community 
••• to please one's child 
••• a sense of' duty 
••• a sincere interest in the welfare of' the child 
36) Row many P.T.A. meetings are your teacher~ expected 
to attend~ . _ 
••• none ••• occasional .... all 
I ~ i .~ ' - ~ • 0 •' 0 0 I 0 0 0 0 0 I 0 0 0 0 
37) Are yeu, as principal, a member of':-
-
••• executive board ••• program committee 
••• other committee 
38) Do you f'eel- that the P .T .A. should be represented 
on policy making coiDinj.tte~s such as:-
39) 
••• saf'ety ••• lunch programs ••• library 
••• health cheek-up 
P.T.A. members are called upon to serve on eom.-
~tt~es such as:-
.... report cards ••• merit rating 
••• curriculum planning 
Can you depend on your P.T.A. to assist in the 
:following:- _ 
••• 1'ield trips ••• library work 
••• pre-school health cheek-up 
2J. 
42) If you are Principal or two scheels amd have sep-
arate P.T.A•s., are you expected to attend:-
0 - M 
••• one board meeting monthly 
••• one P.T.A. meeting 
-
•• ~two board meetings 
••• two P.T.A. meeti.Dgs 
-- • ...... 
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The questionnaires f0r the teachers were give~ 
I 
to the principals of five elementary sch0ols in the 
Gi ty of Warwick. This checklist also was anonymous and 
brie.f. It contained 8 uYes" and "Non questions and 1 
. 
Multiple Choice. On this checklist, no e.f.fort was made 
-
to determine the years o:f experience of the teachers. 
It sought information pertaining to the attitude o.f the 
. 
teacher toward her present P.T.A. 
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QJJESTIONNAIRE FOR TEACHERS 
Answer Yes ~ No to the f'ollowing 
1) 
2) 
3) 
4} 
. -
5) 
6) 
7} 
8) 
Do you consider the P.T.A. a 
valuarrle adjunct to your~ school?.' 
I" 
Do you f'eel that ·the P.T.A. makes 
f'Gr better understand~ng 9etween 
home and school? 
Would you pref'er not to have a 
~hild of' the P.T.A. president in 
your classroo111?.. __ 
/' 
Do you have ef'f'eetive assistance 
f'rom parents on f'ield trips?· 
DC> you approve of' a eompetitive 
membership drive by rooms?.· 
Does the P.T.A. increase your 
werklead?. 
Do y0u have a superabundance of' 
P.T.A. notices and materials tC> 
.send _home? 
Do you f'eel it an imposition on the 
part of' the P.T.A. to ask you to 
have your eh;tldr~n take part on a 
program?.' 
Please cheek:: 
••• 
••• 
••• 
••• 
••• 
. .. 
.. ~ 
••• 
The reason I do not attend. all P .T .A. meetings is 
~. ' .... 
1) distance to travel 
.-. 
2) uninteresting program 
No 
-
• •• 
• •• 
• • • 
. ... 
• •• 
• •• 
.. . . 
• • • 
3) lack of' tim.e due to preparation of' school werk 
rS Desire to avoid parents t questions about 
individual progress 
Responses were received rrom 164 principals and 
f'rom 81--teachers. The analysis of' the data obtained 
from these checklists is reported in Chapter IV. 
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CHAPTER IV 
ANAYLSIS OF DATA 
This study was based on a survey sent to 260 ele- · 
mentary principals in Rhode Island to determine the 
general and speci.fic attitudes towards the P.T.A. This 
list included every elementary principal in the state~ 
A total o.f 164 responses were received. The Rhode Island 
State Congress o.f Parents and Teachers reported that there 
are 180 elementary schooi P.T.A. units. This indicates 
that the 164 returns constitute 91.11 per cent o.f the 
total possibilities. 
The .first 24 questions called .for nyesu and nnott 
answers and the subsequent questions were o.f the multiple 
choice type. To .facilitate tabulations, it was decided 
to change the numbers o.f the multiple choice questions 
so that this group o.f tables would run .from l-41. The 
replies .from the teachers were recorded in 9 tables, 
numbered .from 42-50. The .following tables are numbered 
according to the instrument as shown in Chapter III. 
The tables were made with re.ference .to three ex-
perience groups in order to determine whether or not 
the principal's attitude was in.fluenced by the number o.f 
years he had worked with the P.T.A. Twenty-eight {28) 
principals, er 17.07 per cent, did not answer the question. 
These figures were included in the ta'bulatiens but they 
could not be used for experience comparisons. 
The three experience groups are:-
1) 1 
-
3 years - 15 principals 
2) 4 - 10 years - 62 principals 
-3) 11+- years - 59 principals 
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TABLE I 
THE EXECUTIVE BOARD AS A REPRESENTATIVE GROUP 
9F :r ~ T .!A_. 
I 
Principals' Yes Per No Per Al'lswer Per 
Jfutperience~ pent 
.. 
.Qent Qmitted .Qent 
86.67 i3.33 -1-3 yrs. 13 2 . . . . .. 
4-10 yrs. .54 87.10 6 9.68 2 3.22 
11+ yrs. 52 88 .. 1.4 7 11.86 ... . . . 
.... 
No Answer 26 92.86 2 7-14 . . . ... 
.. 
Total 14.5 88.41 17 10.37 2 1.22 
28 
or the 164 principals responding to the ·questionnaire, 
2 or them did not answer this questioa. There were 145, or 
'· 88.14 per cent, who felt that their executive board was a 
representative group or the P .• T.A.. at large. A negative 
.. ·' ,.... 
response was given by 17 principals or a percentage er 
10.37. 
There was no appreciable difference in the responses 
given by the 3 experience group~. 
TABLE II 
PERPETUATION OF EXiEClJiliVE BOARD 
Principals t Yes Per No Per Answer· Per 
~pe:rienee~ 
-·· 
Qent pent Qmitted Qent 
5 66.67 
.. 
l-3 yrs. 33.33 10 • • • •-e:• 
4-10 yrs. 8 12.90 53 85.48 1 1.61 
ll+yrs. 5 8.47 52 88.J.4 2 3.39 
No Answer 2 7.14 26 92.86 • • • .. . . 
Total 20 12.19 141 8.5.98 3 1.83 
The practice e:f perpetuation. in the executive board 
. 
is not :f0llowed in J.41, or 8.5~9-8 per cent o:f the 164 
P.T.Ats. reporting. There were 20, or 12.19 per cent, 
. . 
. ~ 
B..r:firmati ve answers and 3 omitted the question. 
The newer principals, in the 1-3 year experience 
... 
group, answered 33 .. 33 per cent in the affirmative. Com-
pared with the 12.90 and 8.47 per cents in the more ex-
perienced group the difference should be noted. This 
dif'f'erence may be due to the :f'act that the principals t 
limited experience does not quallfy them to judge well 
or it may be that the small number in the group (15) 
makes the answer invali<ii. 
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TABLE III 
ADHERENCE TO OBJECTIVES OF NATIONAL CONGRESS 
.OF PAR$NT~ 4NP-T~CH~~ 
Principa1st Yes Per No Per Answer Per 
~erience- Cent 
_Qent Qmitted .Qent 
13 86.67 2 -1-3 yrs. 13.33 . . . ... 
4-10 yrs. 53 85.48 6 9 .6& 3 4.84 
ll+ yrs. 46 77.97 10 16.95 3 5.08 
No Answer 25. 89.~ 2 7.14 1 3-57 , .. 
Totals 137 83.54 2G 12.19 7 4-27 
Of the 164 principals reporting, 137, or 83.54 pe~ 
cent, answered uyes u. A negative answer was given by 
20 principals, or 12.19 per cent, and 7 ~ailed to answer 
the question. The largest per cent o£ uno" answers was 
given by the 11+ group with a total of 10; or 16.95 per 
cent o~ the whole. The di~~erence in the answers o£ the 
3 experience groups was not large enough, however, to make 
any positive deduction. 
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. ::'.: 
TABLE IV 
DOMINATION BY CLIQUES 
Principals' Yes Per No Per Answer Per EXperience Cent Cent Omitted Cent 
1-3 yrs. 5 33.33 10 66.67 ... . .. 
4-10 yrs. 20 32.26 40 64.51 2 3.23 
11+ yrs. 10 16.95 48 81.35 1 1.69 
No Answer 8 28.57 20 71.43 . . . . . 
Totals 43 26.22 118 71.95 3 1~83 
The answer ttno" was given by 118, or 71.95 per cent 
of the respondents; 43 principals, or 26.22 per cent, 
answered "yesn and 3 did not answer the question. 
The more experienced principals gave the most 
emphatic nnorr with 48 YJ.egative answers, or 81.35 per 
cent of the group. This may be due to the stronger leader-
ship that the experienced principal is able to give. 
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TAB~·V 
PARENT-PRINCIPAL J?LANNING OF P.T.A. ACTIVITIES, 
Principals• Yes Per No Per Answer Per 
Experience- Qent Gent Qmitted Gent 
8o.oo . -1-3 yrs. 12 3 20~00 . ... • • • 
4-10 yrs. 47 75.81 14- 22.58 1 1.61. 
: 
11+ yrs. 41 69.49 1.5 25.42 3 5.08 
N0 Answer 22 78.57 5 17.86 1. 3.57 
•. 
Totals 122 74-39 37 22.56 5 3.05 
0~ the 164 respondents, 122, or 74.39 per ·cent, 
answered nyes1t. There were 37, 0r 22.56 per cent, who 
- - . 
answered nno:lt. Five people did not answer the question. 
- - -The majority o:f principals are consulted on P.T.A. 
4- • -· 
activities, but the principals• experience does not 
appear to be a ~actor. 
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TABLE VI 
THE P. T .A. AS .AN AGENT FOR BETTER UNDERSTANDING 
. BET~ HOME_ .AND_ SCHQOL_ 
Principals' Yes Per No Per Answer Per ~erienee~ Qent 9ent Qmitted Qent 
8o.oo -1-3 yrs. 12 3 20.00 . ... . . . 
4-10 yrs. 45 72.58 14 22.58 3 4-84 
11+ yrs. 46 77.97 8 13.56 5 8.47 
No-Answer 21 75.00 7 25.00 • • • . . . - .. 
Totals 124 75.61 32 19.51 8 4.88 
... 
0£ the 104 responding principals, 1~, or 75.61 · 
. . 
per cent, said that the P.T.A. did f0ster better under-
-• I -
standing. Only 32 principals, er 19.51 per cent ef the 
tetal replied in the negative. There were 8 principals 
who failed to answer this question. 
The 3 experience groups sh0wed n0 marked difference 
in their response.s .• 
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TABLE VII 
PRESSURE EXERTED BY P.T.A. CONCERNING 
SQHOQL. :[JO~ICI~S 
Principals• Yes Per No Per Answer 
~erience- Qent Qent Qmitted 
l-3 yrs. 2 13.33 13 86.67 . . . 
4-10 yrs. 6 9.68 55 88.71 l 
ll+ yrs. 5 8.47 54 91.53 • • • 
-No Answer 5 17.86 23 82.J.4 ••• 
Totals 18 10.98 145 88.4J- 1 
Per 
Qent 
.. 
. . . 
1.61 
• • • 
. .. 
.61 
0~ the 164 principals reporting, 145, or 88.41 per 
cent, said "non. There were 18, or 10.98 per cent, who 
answered ttyes 11 • ·' The mere experienced principals gave a 
strongly negative answer with 54 nnotsn, or 91.53 per 
~ 
cent o~ the whole greup. The di~~erenee.between the 3 
'· 
experience groups seems to be insigni~icant. 
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TABLE VIII 
P. T .A. AJJHERENOE TG POLICY OF N0N-INTERFERENCE 
__ WITH 4J)MINI$TRATQHS_Am;>_STAFF 
Principals t Yes Per No Per Answer Per 
J:I!xperience~ 
---
Qent 
.. 
Qent Qmitted !Jent 
1-3 yrs. 14 93.33 l -6.67 . .. -• •• 
4-10 yrs. 52 83.87 10 16~13 • • • . ... 
ll+ yrs_. 48 81.35 10 16.95 1 1.69 
No --Answer 22 78.57 5 17.86 1 ).,57 
·-
-
1'o-t:als 13C> 1::12.93 26 15.,85 2 1.22 
Only 26, or 15.85 per cent o~ the principals, f'elt 
35 
that their P.T.A. inter.feres with teachers and aGministrators. 
A tetal o.f l36 principals, or 82.93 per cent, f'elt that they 
did R0t. The newer prinei:pals reperted that 93.33 :per eent 
e.f their group did not inter.fere. Tke small number reperting 
iE. this grou.p makes it dif'.fierut to determine a.E.Y posit.ive 
signi.fieanee. 
TABLE IX 
PRINCIPAL CONSULTS WITH P.T.A. 
GONGERNING_POLIGIES 
Principals • Yes Per No Per Answer Per 
~perience- .· ·, Gent Qent Omitted pent 
l-3 yrs. 5 33.33 8 53.33 2 13.33 
4-10 yrs. 16 2,5.81 46 74.19 .. .. . ... 
ll+ yrs. l4 23.73 41 69.49 4 6.78 
No Answer 1 25.00 20 71.43 l 3.51 
TotB.ls 42 25.61 115 70.12 7 4-27 
or the 164 respondents, 115 principals, or 70.12 
per cent, an:s.wered in the negative. Seven failed. to 
answer the question an~ 42 principals; or 25.61 per cent, 
an-swered a.ffirm.ati vely. h appreciable difference in the 
negative responses from the l-3 yr. group (53.33 per cent) 
-
and the ll+ yr.group (69.49 per cent) is shown in this 
table. The new principals would app~ar to be more 
reluctant to consult the P.T.A. on scho<Dl policies. 
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TABLE X 
.... - ... 
PRINCIPALS' APPROVAL OF MANNER IN "WHICH 
.. MEET:J=J.irGS A.RE COND1JOTEP 
Principals t Yes Per No Per Answer Per 
;Experience- pent _Cent Omitted Qent 
1-3 yrs. 11 73.33 4 26 .. 67 
~ 
• •• . ... 
4-10 yrs. 46 74.19 16 25.81 . . . ... 
11+ yrs. 47 79.66 9 15.25 3 5.08 
No-Answer 22 78.57 5 17.86 1 3.57 
Totals 126 76 .. 83 34 20.73 4 2.44 
-
Of the 164 principals reporting, 126$ or 76.83 per 
cent, expressed satisfaction with the P.T.A. meetings • 
'-
.. ~ ' -
Thirty-four {34), or 20.73 per cent of the principals were 
not satisfied. "The 4-10 yr principals returned a 25.81 
'· per cent negative response. In the 11+ yr. group, 15.25 
per cent answered in the negative. 
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• 
TABLE XI 
ADOPTION OF RESOLUTIONS WITHOUT A QUORUM 
Prineipa.J..s t Yes Per No Per Answer Per ~perience~ 
•'"·· 
Qent Qent 9mitted Qent 
1-3 2 i3.33 13 86.67 -yrs. .... 
• • • 
4-10 yrs. 7 11.29 52 83.87 3 4.84 
11+ yrs. 5 8.47 5o 84.75 4 6.78 
No Answer 5 17 .• 86 22 78.57 ]. 3-57 
Totals 19 11.58 137 8J.54 8 4.88 
. 
Of the 164 principals reporting, 137, or 83.54 per 
eent, sai.d that resolutions are net adopted wi theut a 
querum.. Ni:aeteeB. (19), or 11.58 per cent, said that 
resolutions are adopted without a quor~. Eigat 
questionnaires returned with ne answer to this question. 
The table shows little difrerenee in the answers given 
by the three experience groups. 
38 
TABLE XII 
P .T .A. MEETINGS HELD IN THE EVENING 
Principals t Yes Per No Per Answer Per ~erience~. Cent 
.. Qent Qmitted Oent 
15 
.. l-3 yrs .. 100. . . . . . . . . . . . . 
4-10 yrs. 57 91.94 5 8.06 ... . . . 
11+ yrs. 48 81.35 10 16 .. 95 l 1.69 
No Answer 22 78.57 4 14.29 2 7.14 
Totals 142 86.59 19 11.58 3 1.83 
Of the 164 principals reporting, 142, or 86.59 per 
cent, have meetings in the evening and 19, or 11.58 per 
cent, have their meetings at some other time. The 100 
per cent of the l-3 yr. group reporting evening meetings 
may hold little significance because the group is so small. 
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TABLE XIII 
P.T.A. AWARENESS OF CURRENT SCHOOL POLICIES 
Principals t Yes Per No Per Answer Per 
:Experience~ Qent Qent 9mitted Qent 
1-3 yrs. 12 8o.oo 1 6.67 2 I 13.33 
4-10 yrs. 44 79.97 13 20.971 5 8.06 
11+ yrs. 42 71 .. 18 l2 20.34 5 8.47 
No Answer 20 71 .. 43 6 21.43 2 7-14 
Totals 118 71.95 32 19.51 14 I 8.54 
This table indicates that 118, or 71.95 per cent 
of all the principals reporting, use some means of in-
forming parents of current sehool policies. Only 32, 
or 19.51 per cent o:f the principals do not acquaint 
parents with school policies. The l4• prlncipals who 
~ailed to answer may have been reluctant to give an 
unqualified nyesn or nnort answer to this question. The 
answers given by the three experience groups did not vary 
appreciably. 
TABLE XIV 
UNDERSTANDING BY P.T.A. OF CLASSROOM 
-A~.ANP ME~HODS 
Principals t Yes Per No Per Answer 
:):I:xperienee~ pent Pent Qmitted 
53.33 • l-3 yrs. 8 6 lj_o •• oo l 
4-10 yrs. 37 59.68 22 35.48 3 
11+ yrs • 28 47-46 25 42.37 6 
.. 
No Answer 18 64.29 8 28.57 2 
Totals 91 55.49 61 37.19 12 
Per 
pent 
.• 6.67 
4.84 
10.16 
7.J.4. 
7-32 
This table shows that 91 principals, or 55.49 per 
cent, answered nyes" and 61 principals, or 37.19 per cent, 
answered unon. Twelve (12), or 7.32 per cent, did. not give 
I _..... ,_.., 
any answer. We presume that these principals did not f'eel 
that they could give a definite answer to this question. 
There was no significant difference in the arrawers 
of' the 3 experience groups. 
TABLE XV 
P.T.A. PARTICIPATION IN STUDY GROUPS 
Principals t Yes Per No Per Answer Per 
Experience~ Oent Qent 9mitted 9ent 
l-3 yrs. 7 4-6.67 8 .53.33 -. .. . . . 
4-10 yrs. 28 45.16 32 51.61 2 3.23 
11+ yrs. 34 57.63 23 38.98 2 3.39 
No Answer 8 28.57 20 71.43 . . . . . . 
Totals 77 46.95 &3 50.61 4 2.44 
Table XV indicates that 77, or 46.95 per cent, of 
the l64.replies were in the affirmative. Eighty-three 
(83), or 50.61 per cent, of the principals said that their 
~ ,. 
42 
P.T.A•s. did not engage in study groups or panel discussioRs. 
#- • ...... 
It is interesting to note that the percentages of the l-3 
group and the 4-10 group are very close with 46.67 per cent 
and 45.16 per cent respectively. The more experienced 
principals, however, reported that 57.63 per cent of their 
P.T.A.ls. do engage in some :form af' study group. ". 
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TABLE XVI 
PRINCIPALS t WORKLOAD INCREASED BY P. T .A. 
Principalst Yes Per No Per Answer Per 
~erience""' Oent Oent Qmitted ()en.t 
1--3 yrs!> 2 13.33 12 8o.oo l. 6.67 
4-10 yrs. 15 24 .• 19 47 75.81 . . . ... 
11+ yrs. 9 15.25 45 76.28 5 8,.47 
No --.Answer 9 32.14 19 67.86 .... ~ ... 
Totals 35 21.34 123 75.85 6 3.66 
Table 16 reveals that 35, or 21.34 per cent, of' the 
·'· principals f'eel that their w0rkload is greatly increased!. 
by P.T.A. demands. There were 123, 0r 75.85 per cent, whe 
-~ '· -gave a negative answer. The three experience groups showed 
little dif'f'erenee. 
TABLE XVII 
VARIED PROGRAMS ll P .T .A. MEETINGS 
Principals' Yes Per No Per· Answer Per 
~perience~ Qent Qent Qmitted Qent 
14 
-
•. 
6~67 -1-3 yrs. 93.33 1 . .. . . . 
4-10 yrs. 59 95.16 2 3.23 1 1.61 
11+ yrs. 52 88 .J.4 6 10.16 1 1.69 
No Answer 23 82.J.4 4 J.4..29 1 3.57 
Totals 148 90.24 13 7.92 3 1.22 
To this question, l4S, or 90.~ per cent of the 
principals, replied in the affirmative. ThirteeB (13), 
or 7.~2 per cent, felt that their meetings were not 
diversified, while 3, er 1.22 per cent, did not answer. 
The more experienced principals were not as positive in 
their approval: 10.16 per cent answering in the negative 
compared to only 3.23 per eent in the 4-10 year experience 
gr0up. 
TABLE XVIII 
MONETARY ASSISTANCE FOR SCHOOL EQ,UIPMENT 
.. 
Principals 1 Yes Per No Per A:h.swer Per 
:j:j;xperienee~ Qent Qe.nt Qmitted Qent 
13 86.67 i3.33 
~ 
l-3 yrs. 2 • •• • •• 
4-10 yrs. 38 61.29 24 38.71 . . . • • • 
11+ yrs. 48 81!'35 9 15.25 2 3.39 
No --Answer 20 71.43 8 28.57 ... • • • 
Totals 119 72.56 43 26.22 2 1.22 
Table XVIII supplies data which show that 119, or 
72.56 p~r cent--c:>f the 164 principals reporting, replied 
in the affirmative. Forty-three (43), or 26.22 per ce.nt, 
. ..... ~. ,..._ 
said that they were not given money rer purchases. In 
. 
the ll+ group, 48, or 81.35 per cent, or the principals, 
were given money as compared to 38, or 61.29 per cent, or 
those in the 4-10 group. or the less experienced prin-
cipals, 13, or 86.67 per cent, replied in the affirmative 
and 2, or 13.33 per cent, in the negative. The rindings 
of this latter group may be invalid because of the small 
number involved. 
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TABLE XIX 
IF nNou TO XVIII: ACCE:PTANOE BY P.T.A. 
OF PRlNCJ:~ AL ~ 9 WJSHE:p CQ~G~Ji:ffiJ~G ., SO~OQL .. Pl)RCHASES 
Principalst Yes Per Ne Per Answer Per 
~perienee~ 
.. 
.Qent 
.. 
Cent Qmitted Qent 
l-3 yrs. 6 4-o.oo l 6.67 8 53.33 
4-10 yrs. 
' 
29 46.77 4 6.4.5 29 46>.77 
ll+ yrs. 25 42.37 2 3-39 32 .54-24 
No Answer 19 67.86 2 7.14 7 2.5.00 
Totals 79 48 .. 78 9 .5.48 76 46.34 
Table XDC reports that 79, or 48.78 per cent e:r the 
. . 
principals, replied in the a:r:firmative and 9, or 5.48 per 
cent, in the-negative. This table. shows no appreciable 
difference in the responses from the three experienee 
groups .. 
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TABLE XX 
PROVISION FOR HELPING NEEDY CHILDREN 
-. 
Principals t Yes Per No Per Answer Per 
Experience~ Oent Qent Qmitted Qent 
8 53.33 46.67 -1-3 yrs. 7 . . . ... 
4-10 yrs. 33 53.23 23 37 .. 10 6 9.68 
ll+ yrs. 38 64.40 16 27.12 5 8.47 
No···Answer 17 60.71 11 39.29 . . . . . . 
Totals 96 58 • .54 .57 . 34.15 11 6. 7l 
... 
In answer to this question, 96, or .58 • .54 per cent, 
. 
replied in the af~ir.mative and 57, er 34.15 per cent, 
answered in the negative. An appreciable difference is 
shown in the number of affirmative answers in the two 
more experienced groups. Of the .59 respondents ~ the 
latter group, 38, or 64.40per cent, and 33, or .53.23 
per cent, of the less experienced group said ttyes". 
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TABLE XXI 
P.T.A. AS.A SPONSOR OF SOCIAL ACTIVITIES 
Principals' Yes Per No Per Answer Per 
~perience- .Cent Qent Qmitted Qent 
8o.oo -l-3 yrs. 12 3 20.00 . . . . . . 
4-10 yrs. 30 48.39 31 50.00 1 1.61 
11+ yrs. 36 61.02 21 35.59 2 3.39 
No Answer 14 50.00 13 46.43 1 3.57 
Totals 92 56.10 68 41.46 4 2.44 
This table shows that 92, or 56.10 per eent, of the 
164 principals reporting, answered in the affirmative. 
Sixty-eight (fu8), or 41.46 per cent of the answers, were 
,. ~ 
in the negative. 
In the 4-10 years experience group, 50 per cent 
ef the answers were in the negative as compared to 35.59 
per cent in the more experienced group. There seems to 
be no apparent reason for this difference. 
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TABLE XXII 
IF "YEsn TO TABLE XXI: RESPONSIBILITY OF BEHAVIOR 
!N.D .S~Y. DF. CHI.LJ?REN A$SDMED _BY. T~~P .• T .• -!t_~ . 
Principals' Yes Per No Per Answer Per 
~erience~ _Qent Qent ()mitted Cent 
6.67 -1-3 yrs .. 11 73.33 1 3 20.00 
4-10 yrs. 28 45.16 3 4.84 31 _50.00 
11+ yrs. 31 52.54 5 8.47 23 38.98 
No Answer 24 85.71 2 7-14 2 7.J.4 
Totals 94 57.32 11 6.71 59 35 .. 98 
49 
Table XXII follows the pattern of Table XXI. Ninety-
four C94}, or 57.32 per eent o:r the principals, answered 
~ r 
in the aff'irmative. Because 68, or 41.46 per cent, 
answered question 21 in the negative, 59, or 35.98 per 
cent, gave no answer to the above question. 
TABLE XXIII 
REQUIRED P .T .A. MEMBERSHIP FOR ALL TEACHERS 
Principals' Yes Per No Per Answer~ Per Experience- Oent 
.. 
Qent Qmitte. .Qent 
.. 
6.67 l4 -l-3 yrs. l 93.33 . . . . . . 
4-10 yrs. 9 J.4.52 51 82.26 2 3 .2.3 
11+ yrs. 6 10.16 5o 84.75 3 5.08 
No Answer 3 10.71 25 89.29 . . . . . . 
Totals 19 11.59 140 85.37 5 3.05 
Table XXIII indicates an overwhelming negative 
·' 
response from principals of all groups as to whether 
their teachers must join the P.T.A. Nineteen (19}, or 
11.59 per cent of the 164 principals,· said that their 
teachers must join. One hundred and forty (140), or 
.. -85.37 per cent., answered in th.e negative and 5, or 3.05 
per eent, did not answer. 
5o 
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TABLE XXIV 
IMPROVED SCHOOL DUE TO PRESENCE OF P.T.A. 
Principals' Yes Per No Per Answer Per 
. ~erience~ Qent 
·-
·Qent \hnitted .Qent 
-
66.67 ·-1-3 yrs. 10 5 33.33 .... . . . 
4-10 yrs. 35 56.45 24 3~3. 71 3 4.84 
11+ yrs. 39 66.10 17 28.81 3 5.08 
No Answer 18 64.29 10 35.71 . . . . . . 
-Totals 102 62.20 56 34.15 6 3.66 
., 
Table XXIV indicates that 102, or 62.20 per cent of 
the 164.princip~ls, ~eel that their school is improved by 
having a P.T.A. Fi~ty-six (56), er 34.15 per cent, answered 
in the negative. In the 4-io years experience group, the 
. 
affirmative response is less definite than in the more ex-
perieneed group. This table would seem to indicate that 
'· 
many principals who feel that the P.T.A. is helpful, are 
. ·-
unwilling te agree that it actually improves their school. 
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TABLE XXV 
USUAL ATTENDANCE AT P.T.A. MEETINGS 
Principals' Under Per 10-25 Per 25 ... 50 Per Over Per No Per 
Experience- 10 Per Qent Per Gent Per Qent 50 Per Qent 1\.nswer Qent dent Qent Qent Oen:t 
- -
-
1-3 yrs. 2 13.33 7 46.67 - 5 33.33 1 6.67 • • • ••• 
4-10 yrs. 6 9.68 28 45.16 21 33.87 5 8.06 2 3.23 
11+ yrs. 3 5.08 22 37.29 25 42.37 4 6.78 5 8.47 
No Answer 2 7.14 14 50.00 9 32.14 3 10.71 • • • ••• 
Totals 13 7.92 71 43.29 60 36.59 13 7.92 7 4·27 
The data in Table XXV are concerned with the attendance at P.T.A. meetings. 
One hundred fifty-s~ven (i57), or 96 per cent of the principals repo~ting, indicated 
- -
less than 5o per cent attendance. Of the total group, 13, or 7.92 per cent, report 
under 10 per cent, and 71, or 43.29-per cent, report 10 to 25 per cent. Sixty (60), 
or 36.59 per cent, have an attendance between 25 and 50 per cent with only 13, or " 
7.92 per cent, reporting over 5o per cent. 
\n 
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-TABLE XXVI 
PERCENTAGE OF FATHERS WHO ARE MEMBERS OF THE P .T .A. 
Principals' Under Per l0-25 Per 2.5-.50 Per Over Per No Per 
Experience- 10 Per Oent Per Gent Per Qent ;5o Per Cent Answer Qent 
Cen:t Qent 
-
Qent Cent 
6 40.00 - 5 - 6.67 l-3 yrs. 3 20.00 33.33 l • • • . .~ . 
4-10 yrs. 20 32.26 2.5 40.32 13 20.97 2 3.23 2 3.23 
ll+ yrs. 19 32.20 ll 18.64 19 32.20 4 6.78 6 10.17 
No. Answer 11 39.29 7 2,5.oo 6 21.43 4 J..4.29 . . .. • • • 
Totiils .56 34.15 46 28.0.5 43 26.22 11 6.71 8 4.88 
Table XXVI shows that ,56, or 34.1.5 per cent of the principals,_reported that 
less than 10 per.cent of the fathers join the P.T.A. Forty-six (46), or 28.05 per 
cent 1 reported that membership ranges from 10 to' 2~ per cent. Only 6.71 per cent 
of those reporting indicated a father membership of SO per cent or more. 
~ 
TABLE XXVII 
ATTENDANCE OF FATHERS AT P.T.A. MEETINGS 
Principals' Under Per 10-25 Per 25-50 Per Over Per No Per Experience- 10 Per pent Per Qent Per Qent 50 Per _Qent Answer Qent Cen:t Cent Oent Cent 
80.00 . 6-.67 1-3 yrs. 12 2 1.3 • .3.3 1 • • • ••• • • • . ., .. 
4-10 yrs. 46 74.19 11 17.74 4 6.45 • • • • •• 1 1.61 
11+ yrs. 41 69.49 12 20 • .34 
.3 5.08 • • • • • • .3 5 .. 08 
·-
No Answer 18 64.29 6 21.43 4 14.29 ••• • • • ••• . . ,. 
Totals 117 71.34 31 18.90 12 7.32 ••• • •• 4 2.J±l.i. 
Table XXVII shows that 117, or 71.34 per cent of prineipals, reported the 
I . --
attendance of fathers was under 10 per cent. The experience of the principal dGes 
not seem to be a factor. 
\rl 
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TABLE XXVIII 
ESTIMATION OF THE VALUE OF TEE P .T .A. 
Principals' Grsa.t Per Little Per An Per Answer Per 
~perience- Help Qent Value Cent Annoyance Qent Qrnitted Qent 
1-3 yrs. 8 53.33 5 33.33 . 1 6.67 1 6.67 
4-10 yrs. 38 61.29 19 30.64 3 4.84 2 3.23 
11+ yrs. 40 67.80 13. 22.03 2 3.39 4 6.78 
No. Answer 20 71.43 8 28.57 ••• • •• • •• . " . 
Totals 106> 64.63 45 27.43 6 3.66 7 4.27 
Of the 164 principals questioned, 106, or 64.43 per cent, felt that the P.T.A. 
was a great help and 45, or 27.43 per cent, felt it was of little value. Six ( 6) -
principals considered the P.T.A. was an annoyance to them. No significant difference 
•· I -
can be noted in the three experience groups. 
\.n. 
\.n. 
TABLE XXIX. 
THE PRINCIPALS' EVALUATION OF THE PRIMARY FUNCTION OF THE P.T.A. 
Principals ' Raising Per Social Per Educational Per No Per 
Experience- Money Qent Activities .Cent Growth Qent !tnswer Qent 
-1-3 yrs. 3 20.00 3 20.09 9 6o.oo - . • • • • • • 
4-10 yrs. 14 22._58 16 2_5.81 28 4.5.16 4 6.4.5 
11+ yrs. 9 1.5.2.5 13 22.03 28 47.46 9 1$.25 
No-·Answer 5 17.86 7 2$.00 13 46.43 3 10.71 
Totals 31 18.90 39 23.78 78 47 • .56 16 9.76 
Of the 164 answers to this question, 78, or 47.$6 per cent, felt it to ~e 
primarily an organization for edu0ational growth. It was interesting to .see that 
39, or 23.78 per cent, felt that their P.T.A. was primarily a social organization and 
31, or 18.90 per cent, considered its efforts were mainly used in raising money. The 
principals' experience does not seem to be a factor in this evaluation. 
\.J1. 
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TABLE XXX 
RELIABILITY OF PARENTS TO ASSIST IN EXTRA CURRICULA ACTIVITIES 
Principals I Always Per Rarely Per Never Per No Per 
lfur.perience~ 
.-
.Qent 
•· 
.Qent Cent Answer .Qent 
86.67 - - -1-3 yrs. 1.3 2 13.33 • •• • •• • • • • •• 
4-10 yrs. 46 74.19 13 20.97 3 ' 4.84 . . . • • • 
11+ yrs. 40 67.80 12 20.34 2 3.3<J 5 8.47 
No Answer 21 75.oo 3 10.71 2 7.14 2 7 .J.4 
Totals 120 73.17 30 18.2Cj 7 4.27 7 4.27 
--- ----
-:-"' 
The results determined rrom this table showed that 120, or 73.17 per cent, 
felt that parents could always be depended upon to help. Seven (7), or 4.27 per 
cent, felt that their P.T.A. never assisted with extra activities while 30, or 
I 
18.29 per cent, rarely-r~ceived help from parents. The three experience groups did 
not vary greatly. 
\J1 
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TABLE XXXI 
EXTENT OF CLASSROOM VISITATION BY MEMBERS OF P.T.A. ENCOURAGED BY PRINCIPAL 
Principals' Frequently Per Rarely Per Never Per No Per 
::E;xperience-
-
Qent 
-
Qent Qent Answer Cent 
6 J.l_o .. oo 5 -' 6.67 1-3 yrs. 33.33 3 20.00 1 
4-10 yrs. 17 27.42 29 49,. 77 14 22.58 2 3.23 
11+ yrs. 19 32.20 28 47-46 8 13.56 4 6.78 
No Answer 10 35.71 9 32.14 8 28.57 1 3.57 
~Totals 52 31.71 71 43.29 33 . 20.12 8 !~.88 
Table XXXI indicates that 71, or 43.29 per eent, rarely encourage visits during 
schooltime. It.:is most-interesting to note that 52, or 31.71 per cent of the principals, 
frequently encourage visits, while 33, or 20.12 per cent, never encourage these visits. 
The chart shows that in the 1~3 experience group, 5, or 33.33 per cent, rarely encouraged 
visits and in the more experienced group 28, or 47.46 per cent, answered they rarely 
encouraged visits by members. This would seem to indicate that the newer principals seem 
. 
to be more willing to encourage classroom visitations by the P.T.A. \n. 
co 
Principals' 
Experience~ 
l-3 yrs& 
4-10 yrs. 
11+ yrs. 
No· Answer 
Totals 
TABLE XXXII 
EXTENT TO WHICH CHILDREN ARE ALLOWED TO PARTICIPATE 
:t:N. P. ';['.A. P~OG.RAMS: 
Frequently Per Rarely Per Never Per Answer 
-
Qent Pent Pent Qmitted 
3 20.00 11 73.33 l 6.67 ••• 
12 19.35 47 75.81 2 3.23 l 
13 22.03 35 59.32 6 10.16 5 
13 46.43 12 42.86 2 7 .llj. 1 
41 25.oo 105 64.02 11 6.71 7 
Per 
Qent 
-
• • e 
1.61 
8.47 
3.57 
'4.27 
Table XXXII showed that of 16q_ answers, 41, or 25 per cent of the principals, 
. ' " 
frequently allowed children to take part in programs. The greatest number of 
principals, 105, or 64.02 per cent, answered nrarely11 • 
~ 
• 
TABLE XXXIII 
THE TIME EXECUTIVE BOARD MEETINGS ARE HELD 
Principals' During Per After Per In the Per Answer Per 
Experience~ S.chool Qent ~choo1 Qent Evening Gent Qmitted .Qent 
-· - 6.67 -14 93.33 -1-3 yrs. 1 ••• • • • • • • ••• 
4-10 yrs. 9 14 • .52 • • • ••• .53 8.5.48 • •• • •• 
11+ yrs. 14 23.73 • • • • • • 44 74 • .59 1 1.69 
No· Answer 6 21.4-3 1 3.57 21 75.00 ••• • • • 
Totals 30 18.29 1 .61 132 80.48 1 .61 
Of the 164 responses, 132, or 80.4-8 per cent, replied that all board meetings 
were held in the evening. Only 30, or 18.29 per cent, reported that their meetin~ 
were held during school hours. No comparison can be made from the sn:swers ef the 
three experience groups. 
(}'. 
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TABLE XXXIV 
PLACE THE EXECUTIVE BOARD MEETINGS ARE HELD 
--- ------ --~ 
Principals' In your ·Per Home of Per Elsewhere Per Answer Per 
Experience School Cent Member Cent Cent Omitted Cent 
1-3 yrs. 5 33.33 10 66.67 • • • • •• • • • . ... 
4-10 yrs. 25 40.32 35 56.45 2 3.23 . . . ••• 
11+ yrs. 21 35.59 37 62.71 • • • • •• 1 1.69 
No Answer 10 35.71 17 60.71 1 3.57 • • • ••• 
Totals 61 37.19 99 60.36 3 1.83 1 .61 
------
From the 164 responses received, 99, or 60.36 per ·cent, held their meetings at 
the home of a member. This might be because parents preferred a more relaxed atmos-
phere for their meetings. 
0' 
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TABLE x.x::&.V 
PRINCIPALS• OPINION OF THE CHIEF MOTIVATING FORCE FOR P.T.A. PARTICIPATION 
Princ_ipals' Social Per Prestige Per Please Per Sense Per .Child's Per Answer Per 
Experience Cent Cent One's Cent ot Cent Interest Cent Omitted Cent 
Child Duty 
1-3 yrs. 2 13.33 2 13.33 ••• • •• 1 6.67 10 66.67 • • • • • • 
4-10 yrs. 13 20.97 5 8.06 3 4.84 6 9.68 34 54.84 1 1.61 
11+ yrs. 7 11.86 4 6.78 3 5.08 5 8.47 32 54.25 8 13.56 
No Answer 1 3.57 ••• • • • 1 3.57 5 17.86 20 71.4-3 1 3.57 
Totals 23 J.4.02 11 6.70 7 4.27 17 10.36 96 58.54 10 6.12 
Table XXV indic~tes that principals feel that most parents are active in P.T.A. 
because they have a sincere interest in the welfare of children. Of the 164 answers 
tabulated, 96, or 58.54 per cent; felt that child welfare was the chief factor. Twenty-
three (23), or 14.02 per cent, considered that socializing was the primary reason for 
P.T.A. work. The 10 answers in the "no" eolunm were due in part to the fact that some 
principals checked more than one answer. These had to be disregarded. 
R;' 
TABLE XXXVI 
NUMBER OF P. T • .A. MEETINGS TEACHERS ARE EXPECTED T 0 .ATTEND 
Principals t None Per Occasional Per .All Per .Answer Per 
Experience Cent Cent Cent Omitted Cent 
1-3 yrs. • • • • • • 12 80.00 3 20.00 ••• . . . 
4-10 yrs. 10 16.13 41 66.13 10 16.13 1 1.61 
11+ yrs. 10 16.95 34 57.63 12 20.34 3 5.08 
No .Answer . 1 3.57 20 71~43 7 25.00 ••• • •• 
Totals 21 12.80 107 65.24 32 19.51 4 2.45 
-- ---
This table shows that 107, or 65.24 per cent of the principals, expect 
their teachers to attend occasional meetings. The number of principals who ex-
pect teachers to attend every meeting was 32, or 19.51 per cent. Most, 
principals stipulated that attendance was voluntary except on special occasions 
when it was obligatory. 
0' 
w 
;. 
TABLE XXXVII 
THE PRINOIP AL AS A MEMBER OF COMMITTEES 
Principals' EXecutive Per Program. Per Other Per Answer Per 
Experience.- ~oard Qent Qommittee Qent Qo:mm.ittee Qent (lmitted Qent 
1$ ioo.oc 4 26.67 -1-3 yrs. • • • • •• • • • ••• 
4-10 yrs. 56 90t3~ 8 12.90 5 8.06 2 3.23 
11+ yrs. 41 69.4S 3 5.08 7 11.86 8 13.56 
No Answer 26 92.8t 2 7.14 4 14.29 • • • • •• 
Totals 138 84.~ 17 10.36 16 9.76 10 6.12 
Of the 164 answers, 138 ~ or 84. Jlj. per cent, are members of the exeeutive 
board; 17, or 10.36 per eent, are members Qi the progrrun committee; and 16, or 
9.?6 per cent 1 9.?6 per cent, are members oi various other committees. It is 
assumed irom this that all principals are members of one or more committees. Per-
haps some significance is indicated where the 11+ experience group reports that 41, 
or 69.49 per cent, are members of the executive board. This is an appreciably 
smaller percentage than the other two experience groups.· 
a-
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Principals' 
Experience 
1-3 yrs. 
4-10 yrs. 
11+ yr? • __ 
No Answer 
Totals 
TABLE XXXVIII 
PRINCIPALS' FEELINGS CONCERNING P.T.A. REPRESENTATION 
ON POLICY MAKING COMMITTEES. 
Safety Per Lunch Per Library Per Health Per 
Cent Program Cent Cent Check- Cent 
Up 
6 40.00 2 13.33 7 46.67 7 46.67 
- - " . 
29 46.77 8 12.90 21 33.87 23 37.10 
13 22.03 4 6.78 16 27.12 14 23.73 
17 60.71 6 21.43 12 42.86 13 46.43 
65 39.63 20 12.13 56 34.14 57 3L~. 75 
-----------
An.s.-wer 
Omitted 
2 
24 
14 
7 
47 
Table XXXVIII clearly indicates that most principals take the attitude that 
parents can be called on to assist on various policy making committees. In the 4-10 
experience groups, the largest number, 24, or 38.71 per cent, did not have parents on 
any of these committees. 
Per 
Cent 
13.33 
38.71 
23.77 
21.43 
28.65 
~ 
TABLE XXXIX. 
PRINCIPAL GALLS UPON P.T.A. TO SERVE ON POLICY MAKING COMMITTEE$ 
Principals~ Report Per Merit Per CUJ?riculum Per Answer Per Experience- Cards Qent :E~.a.ting Qent :rlanning Pent Omitted Cent 
-
.. 
•·· 
-6.67 
.. 
66.67 1-3 yrs. 2 13.33 2 13.33 1 10 
4 .. 10 yx:s. 12 19.35 7 11.29 5 8.06 49 79.03 
11+ yrs. 7 11.86 ••• • • • 3 .5~08 49 83.05 
No Answer 3 10.71 1 3.57 2 7.14 22 78 • .57 
Totals 24 ll.j_. 63 10 6.09 11 6.70 130 79.26 
The results obtained from this question showed undoubtedly that principals 
felt that P.T.A. members should not be called to serve on policy making committees. 
Of the 164·r~sponses 1 130, or 79.26 per cent, answered in the negative. 
0'> 
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TABLE XL 
EXTENT TO WHICH PRINCIPALS CAN DEPEND ON P.T.A. TO GIVE THEIR TIME AND 
ASSIST~CE TO SQHOOI, ACTIVITIES. 
Principals' Field Per Library Per Pre-School Per Answer Per 
Jnxperience- Trips Qent Work gent Qhea}r-up Qent Qmitted Qent 
14 ·- 8 53.33 8o.oo -1-3 yrs .. 93.33 12 ••• • • • 
4-10 yrs. 44 70 .. 97 28 45.16 38 61.29 lQ 16.13 
11+ yrs. 46 77.97 27 45.77 36 61.02 7 11 .. 87 
No. Answer 19 67.86 10 35.71 1.5 53.58 2 7.14 
Totills 123 75.00 73 44.51 101 61.58 19 11.,58 
. 
Table XL indicates that 19 principals, or 11.58 per cent, could not depend on 
. 
parents to give assistance. Parents did help on rield trips as reported by 123, or 
7 5 per cent of the principals·. 
0' 
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Principals• 
lj]xperience, 
1-3 yrs. 
4-10 yrs. 
11+ yrs. 
No-Answer 
Totals 
One 
Board 
TABLE XLI 
NUMBER OF MEETINGS, THAT PRINCIPALS WHO HAVE MORE 
.TH!N QNE SC~OOL;.MVS~ ATT~ 
Per One Per Two Per Two Per 
Cent P. T .A. Qent Board Qent P.T.A. Gent 
Meeting Meet~ng Meetings ~eet;i.ngs 
• • • . . .. • •• • • • 2 13.33 2 13.33 
6 9.68 5 8.06 3 4.84 4 6.45 
1 1.69 1 1.69 6 10.16 6 10.16 
1 3.57 2 7.14- 3 10.71 3 10.71 
8 4.87 8 4.87 14 8.53 15 9.14 
Answer Per Qmitted Qent 
. 
13 86.67 
52 83.87 
51 86.44 
23 82.14 
139 84.75 
Table XLI indicates that 139, or 84.75 per cent of the reporting principals, 
have o~ly one-P.T.A. -Of the 25 principals who have more than one P.T.A., most of 
. . . 
them attend two board meetings and two P.T.A. meetings a month. 
"" c::o 
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TEACHERS t REPORT 
k supplementary study was made or the attitudes or 
a group or elementary teachers toward the P.T.A. Question-
naires were sent to 81 elementary teachers. in 5 schools or 
varied socio-economie areas. Eighty-one teachers, or 100 
per cent returns, were received. No errort was made to 
determine the years o~ experience o~ these teachers. The 
data was recorded in 9 tables corresponding to the 9 
ques.tions asked. Tabulations ror teachers 1 returns are 
contained in tables 42-50. 
69 
Yes 
69 
TABLE XLII 
THE P .T .A. AS AN ASSET TO THE SCHOOL 
J:N TEAQHE?S t JUDGEMENT 
Per No Per Answer Per 
Cent (Jent Qmitted Qent 
8.5.18 14.82 ~ l2 . . . . .. 
Of the 81 teachers reporting, 69, or 8.5.18 per 
cent, felt that the P.T.A. was valuable. A relatively 
small number (12)~ or 14~82 per cent, did not consider 
~·· ..... 
it to be worthwhile. 
TABLE XLIII 
TEACHERSt OPINION OF P .T .A. AS AN AGENT 
.f9~~HO~-SC~OO.L VND~T~J~G 
Yes Per No Per Answer Per 
Qent 
... 
Qent Qmitted Qent 
62 76 • .54 23.46 . 19 ••• . .. 
Nineteen (19), or 23.46 per eent, did not feel that 
the P.T~A. was a good instrument for fostering better 
. '· "' 
understanding between the home and school and 62, or 76 . .54 
per eent, felt that it was. 
70 
TABLE XLIV 
TEACHERS• OBJECTION TO CHILD OF P.T.A. 
-~~SIDENT_AS CLASS~OOM.PVEIL 
Yes Per No Per ,Answer Per 
Qent Qent Qmitted Qent 
17 20.99 58 71.60 6 7.40 
Of the 81 teachers reporting 58, or 71.60 per cent, 
did not-mind having the president's child in his room. 
~- . 
Seventeen (17), or 20.99 .per cent, would prefer not to. 
.... !""• 
Answers were not given by 6 teachers, or 7.40 ~er cent. 
! 
' 
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TABLE XLV 
TEACHERS' FEELINGS TOWARD EFFECTIVENESS OF P.T.A. 
_ ASSJ9~~cyJ- QN ~IEJ;J?. ~:p~ 
Yes Per No I Per .Answer Per Qent Qent Qnrl.tted Qent 
.. 
65 80.25 9 I 11.11 7 8.64 
Sixty-five (65) or the teachers questioned reported 
.• r 
that parents were helpful on field trips. Answers were 
omitted by 7 teachers, or 8.64 per cent, possibly because 
field trips were not part of the school program. Nine (9) 
' --
teachers could not depend upon effective assistance from 
parents. 
71 
Yes 
.. 
39 
TABLE XLVI 
TEAOBERSt APPROVAL OF COMPETITIVE 
-~WfiSH:j::l? 
Per No Per Answer Per 
Qent 
.. 
Qent Qmitted pent 
48.15 41 50.62 l 1.23 
A.1itt1e more than half of' the teachers, 50.62 
per cent, were against competitive membership drives. 
Those in f'avor numbered 39, or 48.15 per cent. 
TABLE JQ:.: VII 
INCREASED TEACHERS t WORKLOAD DUE TO P .T .A • 
. OJ:tG-.ANJ:ZATION. 
Yes Per No Per Answer Per 
... 
Qent Cent Qrnitted Qent 
13 i6.o5 68 83.95 ... . . . 
< 
0~ the 81 teachers questioned 68, or 85.95 per 
cent, did not think the P.T.A. made extra work f'er them. 
. -
Thirteen teachers, or 16.05 per cent, f'e1t that it added 
. ' 
to their work load. 
TABLE XLVIII 
TEACHERS t FEELING THAT P. T .A. NOTICES: 
ARE EXCESSIVE. IN ~ER 
: 
Yes Per Ne Per Answer Per 
Gent Gent Qmitted Gent 
i2.35 86.42 . 10 70 1 1.23 
""" 
The majority, 70 teachers, or 86.42 per cent, said 
they were not overburdened with notices. Only ten (10) 
teachers, or 12.35 per cent, felt that this was a problem. 
TABLE XLIX. 
TEACHERS t APPROVAL OF CHILDREN'S PARTICIPATION 
~q-~· __ f .. T ~.,8,.. _ PROGg.AMS 
Yes Per No Per Answ:er Per 
Qent 
.. 
Qent Qmitted Qent 
28.40 55 67.90 -23 3 3.70 
Only 23 teachers, ~r 28.40 per cent, objected to 
preparing children for a P.T.A. program. Most teachers 
"" -(55), or 67.90 per cent, voiced no opposition. 
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TABLE L 
REASON FOR TEACHERS t NON-ATTENDANCE 
AX ... ALL.~.-~_.A. ME$TJNG~ 
Ans. Per Reasons 
-
.Gent 
46 56.79 Distance to travel. 
-
9 11.11 Uninteresting program. 
30 37.04 Lack of time due te preparation 
of school work. 
4 4.94 Desire to avoid parents r 
questions about individual 
progress. 
7 8.64 Taking Courses. 
There were 46 teachers, 0r 56.79 of the t0tal, who 
·' 
said that they did not attend all P.T.A. meetings because 
-~ . -
of the distance to travel. The reason e0ming closest to 
' this in count was the time needed to prepare school work, 
with 30 answers, or 37.04 per cent. Parents' questioning 
was given a slight response ef 4 answers, or 4.94 per cent. 
Some teachers checked more than one reason, which 
74 
brought the total answers to 92 for the 81 teachers reportinge 
CHAPTER V 
SUMMARY AND CONCLUSIONS 
It may be concluded from the data collected in 
. 
this study~ that despite apparent differences indicated 
in some instances in the tabulations, the majority of' 
principals feel that the relationship between the P.T.A. 
and principal is~ as it sh0uld be, one of' harmonious 
accord which makes for better understanding between home 
and school. If the latter i~ not achieved, the organ-
.• 
ization is of little value. 
On the issue c0ncerning membersP~p on the ex-
ecutive board, returns indicated that most principals 
are members of the board and prefer to have control of' 
all policies directly concerning their schools. This 
statement or views was again emphasized when the questien 
was raised concerning members perpetuating themselves in 
of':fice. Most units were f'ound to have some, but not all, 
new executive board members yea~ly. In many P.T.A1 s., 
several officers are re-elected for the following year. 
Such a plan guarantees a smoother working organization 
while still allowing for the injection of new ideas. The 
more persons involved in sharing in decision making, 
poliey establishment, and in general board activity, the 
more desirable ei'fect will be achieved. This holds true 
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of the entire P.T.A. as well as of its board. 
. -
The P.T.A. should have all decisions made through an 
• t w• 
active and informed board as well as a well-organized one. 
The Association should never be urunn by the principal, the 
. -
president, or a clique. It should be under the control of 
an elected and publicly appointed board representative or 
the membership in general. While the majority of all groups 
felt that the P.T.A. was not run by cliques, this feeling 
was expressed more definitely by the experienced group. 
It was interesting to note that again referring to 
. 
the school policies, there was a slight difference in the 
responses to the question: nrs there undue pressure ex-
erted at any time?n. "When a P.T.A., as an organization, 
.. .. -
attempts to step into the realm or teaching and administration, 
a most unfortunate situation develops. Teachers and admin-
istrators are uneasy or openly hostile. Fortunately, the 
response to this question was strongly negative from all 
principals. Administrators are wary or interference.from 
non-professionals however well-intentioned they may be. 
Nevertheless, educs.tion in a democracy should be responsive 
to the views or the people. Parents should interest them-
selves in the broad question of What they want their 
children to get from school. This does not mean interference 
with teachers, but a better insight into the goals of learning 
and an understan9ing of the processes of learning. 
The results of voluntary comments on the question-
naire indicated that no appreciable difference existed 
among the experience groups on informing the P.T.A. of new 
.. 
policies. The more autocratic principal relt that because 
it was his school, his policies must be accepted without 
questien. The democratic principal seemed Willing to dis-
cuss new ideas before putting them into practice. This 
•. 
latter group was definitely in the minority. 
In pursuing the study of the way in which meetin~s 
were conducted, the writers discovered that among prin-· 
cipals showing satisfaction, the less experienced group 
was not as satisfied as the experienced group. It would 
. 
be interesting to know just what the railings were in the 
I 
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school where the principals did not like the meetings. 
Would it be that the experienced principals are satisfied 
with the traditional manner and procedure_or these meetings, 
but the newer principals prefer to inject new ideas~ 
In view of the fact that the great majority of 
. 
principals f'eel that their P.T .. A. is kept inf'ormed on 
-· 1 .... 
current policies, it is surprising that so many do not 
feel that the association has a clear picture or the aims 
and methods used in today 1 s classroom. Orientation 
meetings, classroom visits, and conferences help to acquaint 
the parent with present day teaching methods as well as 
establishing a good rapport between home and school. An-
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other method o~ accomplishing this goal is ~or the pro-
gressive principal to stimulate interest in the f0rmation 
o~ such activities as study gro~ps and panel discussions. 
Less than hal~ of the responding principals stated that 
their P.T.Ats. engage in such activities. This may be 
~- • J 
controlled to a certain extent by socio-economic factors. 
Considering that the largest majority of principals 
reported that their programs were diversified, the question 
arises as to ~ether the usual poor attendance at meetings 
may be ~or reasons beyond the control of the program com-
mittee. It has been the writerst experience that the 
meetings having the largest attendance are those in which 
the children participate. Most principals have reported 
that they are opposed to having pupils take part in pre-
grams which are not a part of, or an outgrowth of their 
educational experiences. 
A. tactful principal can influence her P.T.A. 
president to make meetings enjoyable by starting promptly, 
conducting the business efficiently, thus ending early 
enough to enable teachers' and parents to enjoy a social 
hour. 
The Parent-Teacher Manual of the National Congress 
--- .. --
of Parents and Teachers contains a statement o~ policy 
. 
eoncerr~ fund raising which stipula~es that money ror 
P.T.A. use may be raised through worth-while projects 
provided that they do not violate any of the principles 
on which the organization was founded.l 
An overwhelming majority e~ principals stated that 
their P:T.A's. were most generous and willing te respond 
to any request for financial assistance whether it be for 
school equipment or needy children. Further evidence of 
-
the good relationship between the principal and his P.T.A. 
·~ ' -is shown by the response of more than three-fourths of the 
principals when they replied that they de not feel that 
their workload is increased by P.T.A. demands. 
. -
In contrast to the good relationship between 
. 
principals and their P.T.A's., it may be of interest to 
... 
some readers to know that approximately one-third of all 
responding principals refused to admit that their schools 
were better schools because of having Parent Teacher 
. 
Associations. The question could arise from this finding: 
Do principals want to believe that the worth of a school 
• I 
depends entirely upon its administrator rather than upon 
any outside force?· · 
The responses to the teachers' questionnaire shov-Ted 
a good relationship between teachers and their Parent · 
Teacher Association. The large majority felt that the 
·'· P.T.A. is an asset to the scheol and fosters better under-
. . . 
1National Congress of Parents and Teachers~ Parent 
Teacher Manual (Qhicago, Il*~nois, 1956),. p.l09 
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standing between home and school. A very small percentage 
-
of the teachers stated that they attend all meetings. 
Although principals did not require their teachers to 
attend all meetings, they were derinitely expected te 
~ttend e>ceasional meetings such as Open House, receptions 
to teachers, and certain meetfugs where courtesy to a 
speaker demanded their presence. Many replied that some 
principals had a set schedule for teaehers 1 attendance. 
However, more than half of the teachers who do not attend 
P.T.A. meetings regularly indicated that distance to travel 
was the factor involved. 
It was interesting to note that the only area in 
which teachers were critical of their P.T.A. was in that 
•• t ..... 
of competitive membership drives. 
A. great proportion replied that the P .T .A. could 
. -
always be depended upon to respond readily whenever any 
service was asked of them. 
Morse, reporting in a recent magazine publication, 
says that even though ~3;000 Parent Teacher Associations 
-- •. -
represent an important force in American education, many 
P.T.A's. are avoiding their major responsibilities and 
.4 -·- ,.. 
are devoting themselves to worthy but minor projects. 
Replies to a questionnaire :s:ent by this magazine to P.T.A. 
-· presidents throughout the country reveal that local units 
consider their most significant accomplishments to have been 
in the ~ield of p~~ehasing equipment for their schools, 
raising money for the March of Dimes, and participating 
in civil defense. These are worthwhile activities but 
81 
many obs&rvers feel that they are overemphasized. As one 
P.T.A. np.em.ber remarked, nYou. ean sit through meeting af'ter 
meeting without hearing any0ne say a word. abou.t educational 
philosophy or discuss ideas to improve teaching or stimulate 
children. There's too much concentration on entertainment, 
card parties, and the fund-raising drive for new drapes. n2 
This has not always been so. The National Congress 
-
of Parents and Teachers has an impressive list of achieve-
menta to its credit. Among the benefits which it has helped 
introduce are juvenile courts and probation systems, public 
kinaergartens, and improved maternal and child health 
facilities. The P.!f.A. was the strongest voice raised in 
favor of federal aid to education •. Present day P.T.A. 
. -
members are better educated and in a better position to 
look at schools with more perception than parents of past 
generations. Despite this f'aet, many P.T.A's. avoid big 
.. .. . 
issues instead of meeting them forcefully. Rather than 
be charged with partisanship, most units stay clear of 
disputes involving teachers, administrators, and school 
boards even when clear-cut principles are at stake. 
2Arth-m:> D. Morse, "How Good is Your P.T.A.?11 Redbook, 
112::9.3-94-, January, 1959 •.. 
The most conspicuous instance o~ this is the matter 
oi' racial integration in the schools. Since the Supreme 
- .. 
Court decision almost five years ago, P.T.A 1s. have done 
. 
.. . -
nothing outside oi' adopting a vague statement urging members 
to study ways o~ working toward a just solution to the· 
complex problems oi' segregation ~ the public seh0ols. 
The National Congress 0f Parents and 
Teacllers __ is a slow-moving org~ization with 
~ high respect for democratic procedure. 
It has no taint of commercialism or self-
seeking. If it can escape :from its inertia 
and mobilize itseli' for the battle to make 
our schools as good as parents want them to 
be, its fut~e will be an exciting and re-
warding one • .:5 
Parents should understand. that no P.T.A. can function 
~~ ' ... 
efi'ectively without a large and dedicated membership. The 
P.T.A.~is the greatest potential i'or united aetien in im-
proving our schools. No less important is the role of the 
elementary principal working with the parents whose interests 
have drawn them together into thousands o:f P.T.A. units. 
3rbid., p.21. 
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